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1. Purpose 
1.1
The purpose of the heat stress program is to inform workers of the purpose and requirements of the WAC governing heat-related illness, their right to receive protection from heat-related illness, the factors leading to heat stress, the symptoms of heat illness, procedures for preventing heat stress and procedures for handling heat-related illness.
2. Responsibility 
2.1
Safety Director
2.1.1
Set, maintain, and monitor heat stress program.  Provide initial training and annual training.
2.2
Superintendent

2.2.1 
Enforce heat stress program at job site.  Provide subsequent training.  The superintendent may delegate to a responsible person on site the implementation of the procedures of this program, but the superintendent remains responsible for this program at the work site.  
2.3 Employee
2.3.1
Recognize the hazard, drink plenty of water and know what to do in the event of heat stress.
3. QualitY
No injuries due to heat stress.
4. PROCEDURES
4.1
Definitions:  See Appendix D for definitions.
4.2
Training
4.2.1 
Initial Training:   Initial training in heat stress will be conducted in the new hire orientation.
4.2.2 
Subsequent Training: Subsequent training will be conducted at the job site by the superintendent or a representative designated by the superintendent.  Such training will be conducted prior to outdoor work assignments presenting heat-related illness hazards.
Topics to be trained:  See Appendix A.
4.2.4 
Superintendent Training:  Superintendents will be trained on the Heat Stress Program to include:

4.2.4.a
Employee Training:  Superintendents will become familiar with Appendix A and will train their crew(s) on the contents of Appendix A.

4.2.4.b
Program Implementation:  Superintendents will devise job site plans to implement this program on their work site.

4.2.4.c 
What to do in an emergency:  If an employee exhibits symptoms consistent with heat exhaustion or heat stroke the Superintendents will call 911 then move the employee to a shaded area and begin having the worker drink water.  A fan (piece of cardboard or other) will be used to cool the worker down until paramedics arrive.  A mist of water for cooling will also be used if available at the shaded area.  See Appendix D for the definition of shade.

Implementation of Heat Stress Program:
4.3.1
At the beginning of each work-period when conditions indicate the potential for heat stress the site Superintendent will perform and/or take into account the following:

4.3.1.1
Atmospheric Conditions:  Determine the current and potential work zone atmospheric temperatures and relative humidity.  See Appendices B and C.
4.3.1.1.a
The effects of radiant heat, wind/ventilation equipment velocity and introduced humidity (concrete hydration, fireproofing material application processes, etc.) will also be considered.

4.3.1.1.b
Refer to Appendix B for Heat Index information.  

4.3.1.1.c
Refer to Appendix C for average relative humidity at various locations.

4.3.1.2
Temperature Action Zones:  
4.3.1.2.a
When the current or predictable work zone temperature is or forecasted to be 75 degrees (Fahrenheit scale) or greater, advise personnel to exercise caution during the performance of work-related activities.
4.3.1.2.b
When the current or predictable work zone temperature is or forecasted to be 90 degrees (Fahrenheit scale) or greater, the following heat-related stress/illness prevention procedures will be implemented:

The projected physical exertion level and duration to each pertinent work activity will be determined, evaluated and, if necessary, accommodated.

4.2.1.2.b.1
If applicable, consideration of and accommodation for the following will also be provided:

4.2.1.2.b.2     Work-related activities which are performed while Personal Protective Equipment is utilized.  Such equipment must be removed during all breaks.
4.2.1.2.b.3
Work-related activities which are performed in a reduced air movement area (attic, crawl space, confined space, etc).

4.2.1.2.b.4
Work-related activities which are performed in a radiantly heated area (roof area, furnace/boiler room, asphalt paved parking area/driveway, sun-light exposure area, etc.)

4.3.1.2.c
Breaks will be provided more frequently as temperature increases.
4.3.1.3
Drinking Water/Fluids:
4.3.1.3.a
Insure that a sufficient and suitable supply of drinking water, or other appropriate fluid(s) is available and conveniently accessible.  1 quart of water per hour per employee.
4.3.1.3.b
Affected personnel will be encouraged to consume a sufficient quantity of water or other suitable fluid(s) such as electrolyte containing fluid.

4.3.1.3.c
Use stretch and flex time to encourage workers to drink water.  4.3.1.3.d
Periodically remind workers during the day.

4.3.1.3.e
Tell workers where water is available on site.

4.3.1.4
Recovery Area:  If feasible, a suitable rest/recovery area may be available for personnel exposed to or adversely affected by excessive heat exposure.

4.3.1.4.a
Personnel will be provided with information concerning the location of the rest/recovery area.
4.3.1.5 Medical Provider:  Provide for the following:
4.3.1.5.a Clear directions to job:  Provide medical service provider with clear directions to job site including job site address and cell phone number of superintendent.
4.3.1.5.b Guide:  Assign a worker to meet medical provider at gate and direct medical service team to area where injured worker is.

4.3.1.5.c 
Moving worker:  If stricken worker is located in a difficult to access location, move worker to location accessible by medical service team.

4.3.1.6
Report Illness:  Personnel will immediately report personal heat-related stress/illness symptoms and those detectable in a co-worker.
4.3.2 Controls for Reducing Heat Exposure
4.3.2.1
Reduce Potential for Heat Stress:  Site superintendent will evaluate all options for reducing potential of heat stress at job site.  Some options to consider are:

4.3.2.1.a
Work/rest regimen.

4.3.2.1.b
Staring earlier/ending earlier.

4.3.2.1.c
Set up shaded area to work in.

4.3.2.1.d
Set up shaded rest area.

4.3.2.2    Identifying and mitigating

4.3.2.2.a
Training:  Train crew to recognize and report symptoms.

4.3.2.2.b
Cooling:  If feasible, set up shaded cooling area with water or fan or both.


